HONORARY/NON-MONETARY AWARDS

American Society of Naval Engineer sAnnual Awar dsProgram. Four categorieswhich recognize
outstanding contributionsto Naval Engineering:

* (1) Anindividua who hasmade asgnificant contributionto Naval Engineering through persona
research during the past threeyears,

* (2 Anindividua whosereputationin Naval Engineering spansalong career of notable achievement
andinfluence;

* (3)Anindividual whoselong timededication and serviceto society isdeemed worthy of specia
recognition; or,

* (4)Afleetor field engineer who has made significant contributionsto improving operational engi-
neering or materia readinessof our maritimeforcesduring the past threeyears.

Black Engineer of the Year Awar dsrecognize and reward successful black engineers, scientists, and
technology leaders.

Captain Robert Dexter Conrad Award for Scientific Achievement recognizesan outstanding
technical and scientific achievement by anindividua inthefield of research and development for the DON.

DOD Digtinguished Civilian ServiceAwar d recognizescivilian employeeswhose careersreflect
exceptiond devotionto duty and extremely significant contributions of broad scopeto theefficiency,
economy, or other improvement in the operation of the DOD. Nominees should have dready received the
Navy’'shighest award, i.e., Navy Distinguished Civilian ServiceAward.

DON Competition and Procurement ExcellenceAwar d formally recognizesindividua swho have
made an outstanding contri bution to the effectiveness and advancement of competitionin DON procurement
duringthisfisca yesar.

Federal Engineer of theYear Awar d isdesigned to recognize outstanding achievementsfrom licensed
professiona engineersemployed by the Federal Government.

Feder al Women’sProgram Awar d honorsempl oyees and organizationswho have exhibited persona
and professional commitment to the enhancement of women in theworkplace and to support FWP objec-
tives.

Federal Executivel nstituteAlumni Association (FEI AA) recognizes extraordinary achievementsin
executive management and persond leadership.

Arthur S. FlemmingAwar d: To (1) Recognizethosewho have performed outstanding and meritorious
work for the Federal Government; (2) encourage high standards of performancein the Federal Govern-
ment; (3) acknowledgeindividua swho areableto transfer their skillswith the Federal Government to
servicewithin their community; (4) enhance appreciation of our form of Government and the opportunities
that it presents; and (5) to attract outstanding personsto the Federal Government .

Hispanic Engineer National Achievement Awar dsrecognize outstanding achievementsby Hispanic
engineers, scientists, and technology leaders.

Roger W. JonesAwar d (SES) recognizes Federal career executiveswho have made adifference by
demonstrating superior leadership which resulted in outstanding organi zational achievements, and astrong
commitment to the effective continuity of government by successfully bringing about the devel opment of
managersand executives.



William A. Jump Memorial Awar d recognizesoutstanding servicein administration and notable contri-
butionsto theefficiency and quality of public service.

Navy Awar d for Distinguished Achievement in Sciencerecognizesemployeesfor pioneering scien-
tific achievementswhich areextraordinary and significant in natureand which contain apotentia of far-
reaching consequence.

Navy MeritoriousCivilian ServiceAwar d isthethird highest Navy honorary award and recognizes
meritoriouscivilian service or contributionswhich haveresulted in high value and/or benefitsto the Navy.

Navy Superior Civilian ServiceAwar d isthe second highest Navy honorary award and recognizes
employee contributionswhich rate exceptionaly highinvaue. (Must havereceived the Navy Meritorious)

Navy Distinguished Civilian ServiceAwar d isthe highest Navy honorary award and recognizes
employeeswho have distinguished themsel ves by extraordinary serviceor contributionsof magor signifi-
canceto the Navy. (Must havereceived the Navy Meritoriousand Navy Superior)

Outstanding DON Employeewith Disabilities recognizesthe contributions and achievements made
by physicaly and mentally disabled employees.

Donald L. Scantlebury Awar d (SES) recogni zes senior financial management executiveswho, through
outstanding and continuous|eadership infinancia management, have been principally responsiblefor sgnifi-
cant economies, efficienciesand improvementsinfederd, stateor local government.

Secretary of Defense Superior M anagement Awar d isthe Department of Defense’'s(DOD) highest
award recognizing superior management of DOD acquisition and logisticsprograms.

Senior ExecutivesAssociation/Professional Development L eague Executive ExcellenceAwar ds
for ExecutiveAchievement and Distinguished Executive Service (SES). ExecutiveAchievement
recognizescareer executiveswho, through their outstanding leadership, have accomplished aspecia
achievement that has significantly improved the efficiency and effectivenessof afedera program. The
Distinguished Executive Service Award recognizes career executiveswho have sustained outstanding
performance and dedication in public servicethroughout their federd servicecareers.

War ner Stockber ger Achievement Awar d recognizesand honorsapersonin public or privatelifewho
has made an outstanding contribution toward theimprovement of public personnel management of any level
of government.

Women in Science& Engineering (W1 SE) Awar d recognizesaspecific or specia scientific or techni-
ca contribution by awoman scientist or engineer and specific contributionsin facilitating the advancement of
women inscienceor engineering.

WI SE Achievement Awar d (L ifetimeA chievement) recogni zesthe sustained scientific and technical
contributionsby awoman scientist or engineer and the contributions madein facilitating the advancement of
women in scienceor engineering.

WISE Awar d for EngineeringAchievement recognizesaspecific or specia engineering/technical
contribution by awoman engineer and specific contribution madein promoting the entry of femalesand/or
the advancement of womeninengineering.



HONORARY/MONETARY AWARDS

Beneficial Suggestion Awar dsProgram providesaformalized processto present ideasfor improve-
ment to managemen.

Gover nment Employees| nsurance Company (GEI CO) recognizesemployeesfor outstanding
achievementsin oneof thefollowing areas. Substance Abuse Prevention and Treatment; fire Prevention and
Safety; Physica Rehabilitation; and Traffic Safety and Accident Prevention. Inaddition, oneretired federa
employeewill behonored for contributions made sinceretirement in one of thesefour fields.

I nvention Awar dsencourage crestive and i nventive thinking among empl oyees and promotesthe prompt
disclosure of inventionshby recognizing and rewarding such employeesfor their inventive contributions.

Haskel G. Wilson I nvention Awar d recognizesinitial invention awardsand patents, and considerationis
giventoinventionsbased on their useand value, actual or anticipated.

Alan T. Water man Awar d recogni zes an outstanding young researcher in any field of scienceor engi-
neering supported by the National Science Foundation.

Special Act Awar dsrecognize acontribution by anindividual or agroup for an effort which goessignifi-
cantly beyond expected job performance. It isaone-time achievement of anon-recurring natureandis
separate from performance awards.

On the Spot Awar dsrecognize an empl oyeefor aone-time achievement which providesanimmediate
reinforcement for the exceptional performance beyond the normal boundsof an employee’sjob andwhich
benefitsthelocal work place.


http://www.nawcwpns.navy.mil/~hrd/12451_01.fp5
http://www.nawcwpns.navy.mil/~hrd/12451_01.fp5

MANAGEMENT AWARDS

Commander’sAwar d recognizesand honorsaperson, civilian or military, who has demonstrated
exceptiona management and |leadership support of mission accomplishments.

Commanding Officer’sAwar d recognizesand honorsaperson, civilian or military, who hasdemon-
strated exceptiona management and leadership support of mission accomplishments.

Award of Merit for Group Achievement isan honorary award that recognizesgroupsof civiliansand/
or military personnd for group efforts (suggestionsor special achievements) which have high valueand/or
benefits.

NAWCW D Team Awar d recognizes specific efforts accomplished through teamwork with the achieve-
ment of atechnical or managerial accomplishment.

Equal Employment Oppor tunity (EEO) Annual Awar d recognizesthose NAWCWD supervisorsand
managers, EEO committee members, and other employeeswho have made outstanding contributionsto the
NAWCWD EEO Program through excellenceintheir leadership skill, imagination, and perseverance.



Competency Awards

Program M anagement Awar d recognizescivilian and military employeesfor specific outstanding achieve-
mentsin program management that contribute to the mission of he Navy and NAWCWD.

ContractsProfessional ExcellenceAwar d recognizes members of the NAWCWD Contracts Compe-
tency for specific outstanding achievementsin al aspectsof contracting or in contracting support that
contributeto themission of NAWCWD.

L ogistics ExcellenceAwar d recognizescivilian and military employeesfor specific outstanding achieve-
mentsin logisticsthat contributesto the mission of the NAWCWD L ogistics Competency in support of the
Armed Services.

Resear ch and Engineering Excellence Awar d recognizes Research and Engineering Competency
employees(civilianand military) for specific outstanding achievement in thevariousgroup disciplinesthat
contributeto themission of NAWCWD.

Test and Evaluation Director’sAwar d recognizescivilian and military employeesfor specific outstanding
achievementsand contributionsto thetest and eva uation mission of NAWCWD.

Cor porateOperationsAwar d for Superior Achievement recognizescivilian and military employeesfor
outstanding achievementsin areasthat contribute to the mission of NAWCWD through devel opment,
improvement or operation of systemsdirected at facilitating the mission of the Division.

Shore Sation Management Technical Awar d recognizesand honorsacivilian or military employeewho
has demonstrated technical excellencein Shore Station Management. While not excluding engineersand
other professiona personne, thisaward focuses more on the technician, operation specialist, or wagegrade
employeesby providing singular recognitionto anindividua or group effort.



NAWCWD MEMORIAL AWARDS
Thefollowingawar dsrequirethe5305-1 form:

Award for Sustained Professional Servicerecognizes sustained professiona serviceto themission of
NAWCWD. It isbased on thelong-standing service professionalism demonstrated in directly supporting
either or both the organi zational workforce and the mission of NAWCWD.

Memorial Award for Dr. Manuel A. Garciarecognizescivilian or military personngl who have made
sgnificant stridesin personal devel opment, career advancement, and contributionsto mission accomplish-
ment inthedivison'sengineering gods.

Memorial Award for Gwendolyn Elliott Hunt recognizesindividuas, military or civilian, who have
successfully overcome significant barriersintheworkplace, while demonstrating high standards of |eadership
asevidenced by academic achievement, career advancement through commitment to personal devel opment,
acknowledgment asapositiverolemodel, and significant contributionsto mission accomplishment.

Memorial Award For Dr. Twain C. L ockhart recognizesacivilian employee of NAWCWD who has
made significant stridesin personal devel opment, career advancement, and contributionsto mission accom-
plishment inthe Divison’'smanagement efforts.

Memorial Award for Dr. William B. M cL ean recognizescivilian or military personne for outstanding
creativity through sgnificant inventions.

Michelson L aboratory Awar d recognizesindividual sfor technical excellencebased on outstanding
performanceof individua dutiesthrough theareas of management and |eadership or through specific techni-
ca problemsinwhichanindividua overcomestechnica difficultiesin ordnance devel opment, test, and
evaluation. Thisaward iscomplimentary tothe L. T.E. Thompson Award.

Memorial Award for Dr.L.T.E. Thompson recognizesoutstandingindividual achievement inthe
advancement of ordnance. It may begiven for asingle outstanding achievement or for continued excellence
of performance.

Memorial Award for CAPT Kenneth A. Walden recognizescivilian or military employees of
NAWCWD who have made significant stridesin persona devel opment, career advancement, or contribu-
tion to mission accomplishment in technical and operationa goalswithinthelast threeyears.

Karsten“Kit” Skaar Awar d recogni zes outstanding performance asafiring officer. Nominations
should be submitted to the Safety Office, Code 840000D. Membersof the Explosive Safety Policy Board
(ESPB) will eval uate the nominations and makethe selection. A monetary award of $300isfunded by the
nominating code.


http://www.nawcwpns.navy.mil/~hrd/5305_1.fp5

NAWCWD EMPLOYEE BENEFICIAL SUGGESTION PROGRAM

WHAT ISA SUGGESTION?

" A Suggestion isan ideasubmitted in writing by one or more eligible persons (civilian or military)
intended to achieve one or more of the following:

* Simplify or improve operations.

* Savetimerequired to accomplish atask.
* Speed up production.

* |ncrease output & enhance productivity.

* Improve working conditions, operating methods or
equipment.

* Savematerial & property.

WHAT ISNOTASUGGESTION?

Stating a problem without offering a solution is not a valid suggestion.
* Services & benefits to employees such as vending machines, cafeteria services, restroom facilities or holidays.

* Routine work of taking care of buildings, grounds, and parking lots, such as repairing, cleaning, replacing or
painting.

* Work conditions such as air conditioning, decorations & furniture.

* Normal or routine safety practices such as normal protective devices, removal of obstructions, or installation of
warning and traffic signs.

* Suggestions which would cost more to implement than the anticipated savings would accrue.

WHY SHOULD YOU PARTICIPATE?

* Government isfacing severefiscal & personnel constraints, it is essential that available resources be utilized to
the fullest possible extent. The Beneficial Suggestion Program is an important means of achieving productivity
enhancement.

* Take on the Challenge, you are in aunique position to make a specific & direct contribution to the Government
and be recognized.

HOW DO YOU SUBMIT YOUR SUGGESTIONS?

* Fill out a Suggestion Form (NAV SO 5305/5) and send to the NAWCWD Beneficial Suggestion Office, Code
7DO0OCE,

Attn: Carol Lopez (805) 989-8593 or DSN 351-8593


5305_5.fp5

OTHERAWARDS

NAWCWD Achievement Award: recognizesspecific effortsaccomplished through teamwork. It may be
granted for, but isnot limited to, achievement of atechnical or manageria accomplishment through team-
work.

“You MadeaDifference’” awardsareintended to let military and civilian employeesrecognize someone
who made adifference by help him or her accomplish ajob toward the overal mission of the Nava Air
Systems Command.

Sustained Excellence Awar d may be granted to GS or Federal Wage System employeesfor
demongtrated, sustained, and excellent performance. Typicaly thisawardisgranted toindividuas, however
groupsor teamsareaso digibletoreceivethisaward. Thistype of recognitionisappropriatewhenan
employee(s) cons stently performssubstantialy beyond expectations.

Sdf-Help Awar d recognizes outstanding contributionsto the self-hel pimprovement projectsof significant
impact that are accomplished by voluntary labor. It isgivento groups of employeesfor completion of
projectsthat incorporate high quality improvements of apermanent nature.

Time Off Award recognizes superior accomplishment or other personal effort that contributestothe
qudity, efficiency, or economy of Government operations. Click hereto see Time-Off Awards Scale.

Cold War Recognition Certificatesareavailablefor qualifying Military and Federal Government Civilians
who served during the Cold War 9/2/45 - 12/26/91. Thefollowing link containsthe necessary form and
instructionson how to obtain the certificate: http://coldwar.army.mil.

Retirement Certificatesare presented to Federal civil serviceemployeesat thetimeof their retirement
from NAWCWD and express appreciation for faithful service. A retirement plaquemay a so begiventothe
employee.

Retirement Certificatesfrom the Secretary of the Navy are presented to civil service employeesto
express appreciation for faithful servicefor 40 yearsor more. A retirement plague may also begiventothe
employee.


http://www.nawcwpns.navy.mil/~hrd/12451_01.fp5
http://www.nawcwpns.navy.mil/~hrd/12451_01.fp5
http://coldwar.army.mil.

Forms

NAWCWND 5305-1, Honor ary Award Nomination Form

« FileMaker ProVersion
 AdobeAcrobat Version

NAWCWND 12451/1, NAWCWD Awar d Nomination Form

« FileMaker ProVersion
e AdobeAcrobat Version



http://www.nawcwpns.navy.mil/~hrd/5305_1.fp5
http://www.nawcwpns.navy.mil/~hrd/5305_1.pdf
http://www.nawcwpns.navy.mil/~hrd/12451_01.fp5
http://www.nawcwpns.navy.mil/~hrd/12451_01.pdf

NAVALAVIATION SYSTEMSTEAM
“YOU MADEA DIFFERENCE"

1. Background. A monthly awardsprogram, called, “ You MadeA Difference’, started in November
1998 which alowsteammatesto recognize each other. The*You MadeaDifferenceAward” isapeer-
recognition award that allows military and civilian employeesto recognize aco-worker who helped them
accomplish asignificant task in support of the TEAM’smission.

2. Description

a. Awardrecipientswill receivean official NAVAIR cointo commemoratetheir acts. Each coinwill
beinscribed with the NAVAIR seal and thewords, “ You MadeA Difference”.

b. Theawardis presented by the employee’ssupervisor, or equivalent, in an appropriate setting.

3. Criteria

a Anindividua suggesting that another individual be recognized for outstanding servicetoward the
command’ smisson.

b. Eligibility isrestricted to current employees.

4. Procedures. Recommendationsareinitiated by aco-worker. ThisTEAM-wideaward isadministered
through the Command Master Chief’s office (AIR-OOCMC). Nominationsmay be submitted by email
directly to connorjj @navair.navy.mil and must includethe nominee' sname, organi zation, point of contact
name and tel ephone number and adetail ed description of the award-deserving service. Submissionsare
collected throughout the month and reviewed by the Vice Commander and the Command Master Chief.
Awardswill be presented thefollowing month.




TIME-OFF AWARDS SCALE

Nunber of Approval
Val ue to Organi zation Hour s Aut hority

Mbder at e: 1to 10 Level 2 or 3

(1) A contribution to a product,
activity, program or service to the
public, which is of sufficient value
to nerit formal recognition.

(2) Beneficial change or nodification
of operating principles or procedures.

Subst anti al : 11 to 20 Level 2*

(1) An inportant contribution to the
val ue of a product, activity, program
or service to the public.

(2) Significant change or nodification
of operating principles or procedures.

Hi gh: 21 to 30 Level 1*

(1) A highly significant contribution
to the value of a product, activity,
program or service to the public.

(2) Conplete revision of operating
principles or procedures, with
consi der abl e i npact.

Excepti onal 31 to 40 Commandi ng

Oficer,
(1) A superior contribution to the NAWCWD;  or
quality of a critical product, activity, Commandi ng O ficer,
program or service to the public. NAWS

(2) Initiation of a new principle or
maj or procedure, with significant

i npact .

*Del egated Authority
Maxi mum 40 hours for any single contribution; 80 hours per year
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